AND MINISTRY COVENANT

Small Group Leader Renewal Covenant

NAME __________________________PHONE ________________

ADDRESS _______________________________________ 

EMAIL __________________________

□I will commit to leading and shepherding my small group from September 2009 through August 2010
□ I attend Sunday services regularly.

□ I tithe regularly.

□ I am committed to following the church leadership in the direction they feel God has called us to go.

□ I will not teach anything contrary to our church’s beliefs nor will I participate in or encourage conversation that is divisive to our church body.

I UNDERSTAND AND AM COMMITTED TO THE FOLLOWING:

□ Spiritual Growth

Leading those in my group into a deeper relationship with Christ by following a curriculum and using the shepherding plan to help everyone move forward in their walk with God

□ Sharing God’s Love

I will model to my group, through personal relationships and the open chair that we are to seek the lost and bring them into God’s family. As a group we will participate in at least two outreach projects a year.
□ Supporting One Another

I will teach and demonstrate mutual care so that my group learns to develop authentic community

□ Serving the Church

I will encourage each of my group members to serve in their giftedness within the church on a regular basis. I will periodically do a study on spiritual gifts so that everyone in my group knows what their gifts are and how to use them for God’s service
I WILL CONTINUE TO BUILD A RELATIONSHIP WITH MY COACH:

Please initial:

_______I will not attempt to “go it alone.”  Even when things are going great, I will keep my coach informed and updated
_______My coach is welcome to attend any meeting.  I will provide him/her with a current schedule as needed.
_______I will return phone calls, emails, etc. in a timely fashion

_______I will make an effort to get together with my coach at least once every 6 weeks

_______I will make attending huddles and other leader trainings a priority

_______I will work with my coach to find an apprentice and raise them up as a leader with the intention of multiplying my group

_______I will avoid burn-out by delegating responsibilities in my group and letting my coach help if or when I feel too overwhelmed to lead or properly care for my group members
